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56 cents for every dollar that men earn.
This continues to be a disparity, and a
lot of times when we look at our Na-
tion and we look at the diversity that
we have, all we are asking for is for
equal pay for equal work; that African
American women and Latinos should
earn the same amount of dollars that
anybody else should earn because they
are willing to work and they are not
asking for any special privileges. They
are saying pay me for the same work
that somebody else earns.

The wage gap impacts women’s re-
tirement also. Women have less to save
for the future and will earn smaller
pensions than men; and when we look
at today’s society, it is no longer a
man that is providing but a woman a
lot of times is providing for the family.

It is important that they also have
that security for retirement when they
are looking towards retirement.

On the job, working women are look-
ing for higher pay, better benefits and,
most of all, the three Rs, and I state
the three Rs: respect, recognition, and
reward for a job well done. We all need
a pat on the back, and we all need to be
respected when it comes to that rec-
ognition.

Half of all older women receiving a
pension in 1998 got less than $3,486 per
year compared to $7,020 per year for
older men.

Before the end of the year, let us pass
this legislation to finally make the
work of America’s women valued, fair,
equitable, and just. Let us work to
bring equal pay to every woman in
America, to every working person.
They deserve it. Their families deserve
it. Let us get the job done.

—————
PAY EQUITY DAY

The SPEAKER pro tempore. Under a
previous order of the House, the gentle-
woman from California (Ms.
MILLENDER-MCDONALD) is recognized
for 5 minutes.

Ms. MILLENDER-McDONALD. Mr.
Speaker, I rise today to recognize Pay
Equity Day and to focus attention on
the need for pay equity.

Mr. Speaker, women across this
country are speaking out on the impor-
tance of Pay Equity Day as data has
shown that women must work almost 7
working days to earn what men earn in
only 5 days. Appropriately, I am intro-
ducing legislation that will require
Federal agencies to undertake studies
that examine pay inequities and iden-
tify institutional barriers that can be
lifted in order to diminish this dis-
parity.

Women make up more than half of
this Nation’s workforce. Yet, 38 years
after passage of the Equal Pay Act,
women still receive about 76 cents to
each dollar paid to men. That means
that women have to work 15 extra
weeks in 2001 to earn what men earned
in the year 2000.
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For women of color, the gap is even
wider. Black women earn 65 percent
and Hispanic women 52 percent of
white men’s weekly earnings. The wage
gap widens as women mature and has
significant implications for life-long
savings, Social Security, and retire-
ment earnings. Thus, lower pay is not
the only source of difficulty. A higher
percentage of women than men work in
service, nonunion jobs, and part-time
jobs, where pensions are less likely to
be offered.

Additionally, while women no longer
routinely drop out of the labor force
for child-bearing and child-rearing,
more women than men leave work to
care for children, elderly parents, or
spouses. All of these factors take their
toll.

In the private sector, only 31 percent
of retired women age 65 or older have a
pension, and the median benefit re-
ceived by women who have pensions is
only 38 percent of the median amount
received by men. Financial worries are
exacerbated by the fact that women
tend to live longer than men so their
retirement assets must spread over a
longer period of time. Clearly, there is
something seriously wrong when
women age 656 and older are twice as
likely to live in poverty as their male
counterparts.

Today, there are nearly 6 million
women business owners. They are the
fastest growing segment of small busi-
ness development in this Nation. Be-
tween 1987 and 1999, the National Foun-
dation for Women Business Owners es-
timated that the number of women-
owned firms increased by 82 percent na-
tionwide. However, women still have
less access to credit and are less likely
to receive financing than men. This is
a severe barrier to business growth,
Mr. Speaker, and ultimately pros-
perity. We must recognize that when
women thrive, our Nation prospers and
families are strengthened.

Women comprise more than half the
world’s population. We account for the
majority of new workers in both indus-
trialized and developing countries.
When women are guaranteed basic
human and labor rights, whole families
and communities benefit. When women
gain knowledge, power, and equal re-
sources to make their own choices, the
chains of poverty will be broken.
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This is how progress is generated.
This is how lasting prosperity is built
and measured.

Mr. Speaker, I will end with the
words of Supreme Court Justice Ruth
Bader Ginsberg who said, ‘‘Bias, both
conscious and unconscious, reflecting
traditional and unexamined patterns of
thought, keeps up barriers that must
come down if equal opportunity and
nondiscrimination are ever genuinely
to become this Nation’s law and prac-
tice.”
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Fighting for pay equity and advanc-
ing the status of women is not just a
social and moral issue, Mr. Speaker, it
is an economic imperative, and it is
long overdue.

————

DECONTAMINATION EFFORTS RE-
QUIRE IMMEDIATE ACTION BY
CONGRESS

The SPEAKER pro tempore. Under
the Speaker’s announced policy of Jan-
uary 3, 2001, the gentleman from Or-
egon (Mr. BLUMENAUER) is recognized
for 60 minutes as the designee of the
minority leader.

GENERAL LEAVE

Mr. BLUMENAUER. Mr. Speaker, 1
ask unanimous consent that all Mem-
bers may have 5 legislative days within
which to revise and extend their re-
marks on the subject of my Special
Order.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Oregon?

There was no objection.

Mr. BLUMENAUER. Mr. Speaker, it
is time at this juncture appropriate to
step back and take stock of recent ac-
tions. We have had some commentary
here on the floor this evening dealing
with the environment and dealing with
the recent activities of this Congress
and the administration. I think it is
appropriate for us to do this, as I have
fresh in my mind very vivid memories
of a tour that I organized today to visit
the exclusive residential area of Spring
Valley here in the District of Columbia
around the American University cam-
pus. It was a tour to be able to under-
stand clearly one of the key environ-
mental issues that deals with 1,000
sites around the country.

Twenty-six years after the Vietnam
War, 56 years after the conclusion of
World War II, 83 years after World War
I, there is still a battle taking place,
and it is taking place right here on the
soil of America. It involves mines,
nerve gases, toxics and explosive shells.
This battle has claimed 69 lives and has
maimed and injured far more. Sadly,
this battle continues every day. If we
are not careful in this country, it may
continue for another 100 years, 500
years. There are some estimates that
the areas of contamination by military
hazardous waste are such that at the
current rate, it may take over 1,000
years.

Toxic explosive wastes of our mili-
tary activities here in the United
States, unexploded ordnance on for-
merly-used defense installations, prob-
ably contaminates at least 25 million
acres in the United States, and, indeed,
that number could be as much as twice
as high, approaching 50 million acres or
more. Sadly, nobody can even give an
accurate appraisal of this problem, but
we do know that at the current rate of
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